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Abstract
The current research aims to identify the diagnosis of the correlation and influence relationships of
organizational intelligence with its dimensions (strategic vision, common destiny, desire for change, sense of
belonging, harmony and harmony, dissemination of knowledge, work pressure) as an independent variable in
organizational reputation with its dimensions (quality, performance, attractiveness, responsibility Social) as an
approved variable, and this research comes within the framework of a Problem that stemmed from several questions,
including (what is the nature of the correlation and impact relationships between each of organizational intelligence in
its dimensions, reputation and organizational?), and the research community was identified at the University of Mosul
while the research sample was the heads of departments at the University of Mosul, and The questionnaire was used
as a tool to collect data for measuring the research variables through the paragraphs embodying its dimensions, and
these dimensions were covered through (55) items. (100) questionnaires were distributed out of a total of (110)

department heads, and (80) questionnaires were valid for analysis. 25) The research came out with a number of
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conclusions, the most important of which is the existence of a significant relationship and influence between the two

variables (organizational intelligence and organizational reputation).

Keywords: Organizational Intelligence, Organizational Reputation.

Zasil)
Sl (B Sbasdl sdn pay Loy 1SRl sl Sy e Sllall ey 3,8 Olad o tally (gold) ol llas gy
B sy Al s byl S ) MWy ¢y A N ey Sl 3 KT Bl s VB e Ll
Sl ety LI AU G Sl 3 Jess 1 ey WSCT O e il &5 0 Bode Bl ol ) 3 g5
e ) Bl 2o L) 58 s U] gl 35,0 Loy sl Loy Sl o gl dn o 3] ¢ ) SSH
Sladly SAladly 31,39 15 e e S L Jpramd) 2l o) laally OU 35 U] 9 ) 1301 (bl 5608 13, iy o865
KA o Dlgiae Lol ) Jyol Sl o 8y date iy S0l 5o Sb 3 apad) o) V] islils e g sl o gl o Slaasl
sapotd) Al a1 i) 3 sy lladl ol o) BT o gl L s 1 Yy lally B0l 3l gLt Jo 5l )
By Zaslol) 236 40125 e OMJ of e 5 silly B T 0 Laasie & Bamse Jolye o pad) i el L) il
e 3 s By 380 Sl olss] 288 et g o ST el Jyogl o (K 1 Bl ) LY ot o T 2 )
ey 380 Sldanay 15 &lle UUM o o clage el lad S Ol Ly 5 e s o) Sl (Y s JleY)
s 20 2001 st o 08 051 B0 Ll pLa¥alis, g5 (e Bopme (3 1n g0 35T Bmnl) il o Lo iy iy 0o
Al e o 1S Loy a8 Slaeld) e Jo 334 J1 50 3500 b s sy
Jedlly el Cold s 1 Gl Eomll LT o) s oW1 Eomll Jaty oo )T ) w;.s\ s 2 A3 e B
Lo Blably L2 fee ) el Slomstionly Ll Lo sgie) ase S 26l Gy (oolaly 4l anggi) Mﬂsvgds Kl
L ol ¢ 1 gl Sl o J31 a3 el alll ol W el Jodl Gl o S8 i S ol L (sl
Condl Lo -Jﬂ\ ol
o) e 1Y)
Bl e as Lo Ul basgzy 5 Ll ) I (3 18 Ty Ll Ullas g 2y Al b (3 485 Slasler sl ol )
- iliny Rammdng i) e LG ey oY1 jpdas fo Jradlly &b gmadll 48750 o aielid dyyla] dads 45y 500 801 Cado s lnold|
ol 200385 g Lol ST o Lo 3 ALSHN B, SU o Loy Lo (55 4T 3] B2 BT Y el 50 ey e ) el
S AV Aol 5l I ey Rppllall JleW LA Lo emdly il (3 d ) gy il alid) o ol s Jﬂ
Ol s sloge i &l dny Jb 3 i ¥ U:L'J\ KL gl polall Sl s G5 3 8092 Ly Byl daald (3 Ul s
Olasld) so Jo LBl Ol 33k 5 A5 5405 Juosll daslr 3 oy 43141 ) s Jo 6“\; f‘&"‘} Oleslais e dal o i g\i\
3502 L Olaalbt 55050 e psleal (ol o3, A I Slisoad) 3 el 1 ey Ly 481 al) Slaald) o 55 e o 40 S
ol [yl sl 3 e N iall jeall chanslia s ) o el Lokl sl Lo Sl Wt e 3 42251 KT JLiaed
Lyl ) s a3y ) oo i Bl Al e 55 3 it 8 sy (Jod) Jai Bl 25 (el i)
Aoy Ly ally 431 Slaeld e LG s ) 903 sy (Rl
el O35l sue e cpillane Condl s 3,BY Laaes il sl O jgs Ol g5 L e
Salaly A2 I o Bl Al (3 P gy (sl 21y g llin s 1
$laslely e nedl oo Byl dndldl (3 LY ;Lw sl 21y sy la a2
$ae, daadly oslaly 2951 K e Ko Y, blav! B3 dabo Lo 3
ORI W P

Vol. 2, No. 3, Sep. 2023 67 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

o o8 N sl Loy pladly il Sl e 5 U e 3 B8kl oY (il U e Aale Al QM) ol g
Dgod) dnoldl (3 Zugle Zacd) o 409 N ) s it 28V el s ol o) S 3 e ilai i 3,1 o
B 331 gy 1 S Ly B0 s o g Ly Sl alasll ) 2 g Lo o gl il Ly e Zll Vi ) )
) 18 Sl 32 3 Wlead Jogy Sloghas 5acli By dnold | 3 Eondl
O TV A

i3Vl i OlaW) e A 3 J) W Sl O
LN OV i 5 Loy JUb a3 STy ool oy b e 53801 e Aot el o Sy 45501 8T gyl el 1
Lau{taJ&L&:&S\él&#\;\wt&a?jgfﬁﬁ\é\}}\&;w%in_\;&QSAA%\%&\@Q&\QW\@&;j.i&,jéfl\
oelad (3 jo Loy adjim
gy s Sgin 55 Sl ¢ oy Bl Baalhl (s S 8l slaY1 35 sy o 38U se 50 K 81, Je 3 2
Ao dadl LaY)
QU ol 3 gl By Analoly ol e o2 51 25 U} WY e plis L) s S Sl e 6 53
:‘?'oﬂ\ Sl Lalaz L\J

S I (s, Blgyl) 5% 5my ) e sy (1) SIS o o 5 S 525 Ll s ol AL Bmell B s
(agne) Tine dioy 28550 Bl (3 (Yn) 13 s Loy oslaly

i) 513y ‘

1

s | o)l | sl | REY | pad | Agh )
48 pal) i - !

‘,La:;\A 4 e"su::su df*:ﬂe ﬁ.ﬂ\ d M\ A,?gg;ws i
U S U R N S
Laitl) dracdd) _i

A g jall dilal) BN sagal)

Llspy) cbye
€“------- JMU\ SN

@2 A Sl a2 (1) SCal
oW aliel e Sl 2 yunall

Condl il p Lls
Jo (2% )osla) A¥y 252 Gy (2ai) sl oy g2 JSE e Lola) Sgrme A9 15 b)) 8% s Y g1 R s )
) ) Anold] (g5
AW A ) oo ) A )V Lo i) ol o
Tnaldl (g e (Bi®)ool) AV g2 Gaadly (53 00) o5l A¥on g2 JSE gy Colam) gnme Y5 15 Lol %6 s ¥ -
e (3x#) ool AV gl daedl (3 () osla) ¥y o2 I dsla) Y 15 Bpyme s Ve g Y 3| s ) Ko i)
" ) sl (gme

AWl de ) Lo i) oda o i
Apel) daald| (g5 o (4a2%) oalayl Yoy ME,J\ dnacd) (3 (53 ) oslasl A¥oy acla»)\ S Lslas) AV O3 dygme b BVe sr g5 Y -
sl palially sl oo sleed sy (3578 81 e o (slly 2 3 uu,,ps\ ozl de ol 151 ol e Lasla
Slozp )LV SPSS V. 25 7l Jo sleVl Llam] Wy Bl daslh o UL s GLEY el Coniiirad SIS, Gy fad) 2l
)

Vol. 2, No. 3, Sep. 2023 68 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

ol 3900 Tl
ldly el Condl b Al by 2023 /3 /1 &y 2022 / 9/1 (o sk Sl slie] Ld & Vsl ] cdalall 5pad.1
eV Lt 3 ool el posard 0 8 bl (o LT Sl L ol il s ¢ 20K a2
15580 deall o2 4l 3] Bl daddl 3 pudV sl o s Sl e e iyl 5903.3
sa6 o 36T 4] UYL Sonll gl b1 o Sleedl bastue] ¢ S0 AL sl Sl 021 Lblan Slgsly LY par Jol : Tak
G e s 88 Lokl Zadlr (3 &l JLsY) el o Ayt dopd o Gl S 3] (U Eod) 2 (3 el 3L e
I 5! s Al gl 838 36t iy (%80 ) Ll A G 5lad (80 ) Lo gl 3)l6d (1100 ) lgm 5 ¢
Ohlall U s ey ¢ (Ao Slgi ‘qw doaodll ¢ ) ¢ el gl ) o ety 1Yl Aol Lasall UL
Ganadly Tl LA o EJH b JaE e L) ;JL;# &looy slue) (3 ( Matin et al,2019) o slge¥ly o 6L dlal)
(3 D olal sls 3 6»\}-\ uﬂ JJL‘u Il ALY 3 e &by Slacl (3 (Perera et al,2022) e ww
L@m u\s\)c Gome 3 SPSS V. 25 by 8 oo M (gl LAV, L Lauglly o) ;J\ S i3l Y SNy e 2
ol 3 3332 (hJLu.\). ) Ny j_?uj
@l bt 1) el
Intelligence Organizational qé'ﬂ""d\ S 1o et
(10) 55 KT pogin 19
iKd, (Intellect) -pall Lj_xS G55 (o5 riud) Glog ) g ddl) L3 03,0 JsY (Intelligence) +&34! éla_m psi)
S o t b JCL”J\ L1 (Yaghoubi et al,2011,1416) &, 3| .(350.2021 3325 +2) (Understanding) V‘“MJ (Sagacity)
Jes oollad 3K ijﬂ\ &b (Mariani & Soheilipour,2012,152) Sx e n} RN\ Jo RS W dv\“) Sldad) 3 Vﬁ)\j &5J‘J\
Sl s saad) b, SIS 3302 Lgloa 's«JU Alaall el 3oy Lol e 6‘3 4%.\45\3 el D all Jols 5w 5 )by degl) Slulndl 83,
ol (13.2017. (n) a2 IS dels &l),3 3 ol e Sloghall plagaly 5yl 8 Je ddalt 5,05 & (262 2014, Karimi8& Akbari)
& ol 3l 3 agdd us)sfs |3 Adad) el g1 Ml Cdﬁuswm.ﬁds )31 s AT oLy d el ol g2
o S ST A Gy ity Slaglal) 3] se baslse 8o 5ol Jo Adail) 5,08 L (Ahmad et al.,2019,934) il e
Sy cro Ak Lo 3y o ye uu}w s Jo ol 5,5 50 8090 T o bl sy bl 522, L sl u\,u\/\w
WML}&M\@S@:A\@M\QM\C A ot dyoleg &y 12y
qéaJ\ RS PUIRRY
el e S e e LG Ly Lslit 31l Loy Ll sl ¥ ] 3 axblas e 52500 600 20T 5 0
Bk o Galgl Gl coolally Kol Il sl U e i oy 3 o om0 2 B3 .81 1] (28020110 ils)
59 3 60 3.8 (Zarbakhsh er al,2011,991) sioy . ol 5 G5, SIS 130
" ik Ll 3 sy Dol ) Jpo e cnelal) 21591 oSG -1
WjuLU\gky}u@uJA\tﬁj Al ide £33 )0 d 2
Adaad) Slasd) d8lge Lo Lepas ol claebsly Aol .S 55k 5, cpnd -3
o S Lo Ly Lo (oo e Lty Sladns B OB sy (5l o Jpal) 3 bl 3 ool 5131 5,5 e 4
el &y (3 Olpadly O sl
wﬁ Sldl) § il olgny il gy 3580 olye e oA 1 -5
32430 by o dony cloglally ULV o) sl g 55 K3 ) (1772022 ) 5 (Ahmad et a£,2019,935) il
w5 LAk DL LS o w8y B s o Al 3 pdelall 5,8 oS il gyt J¥s oo Al 3 (u) (‘u\
ot 3 ally 5y alall Slloglall oy STl I & ally 2l Sl LSS e Jom (S0l U3 e g 1 21 ) Syl 3
M s 4 vuj s LS LS el el 5,8 555 3 oK 6251 BT Ll o) ol sy ollall el ) el
gl 5id s Aol Al wb ) o & Al elad) sy Tl 5sl 3y lad) elel) iy SO0 oy =t o ol 5

qéaﬂ\ S0 sl (B

Vol. 2, No. 3, Sep. 2023 69 2023 Jyb! (2) 42 (3) sudll



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Csj_é L, wAﬁ-J\ S Ll s e (54720220, S )J (210:2019¢ pls) , (Matin et a/,2010,615) ;o K 3]

Gt 3 L sl b ally Lol LUKG s g e Lnpasy ddaall LG o d@lﬁ.i\ LAl Csjﬁ 3 5y (Albrecht, 2003)
((Albrecht,2003,44)i5Y) sle ) e C;j,c})\ L s b dad) 231 J«,J. e Sy s,

s Rulad) Lo 56 ) e 1 DYy Oy Sl e B gt Ll (Lefter,2008,42) s 3) sdandliud &g ) -1
Lty feloo Jo Rl 5,08 (e (3] e (222021 L) Ll ool s 0 Szl il (3 51301 JM b Sud
f\j o3 gy Al 582 e L3 e e e )K‘!\/\J P &85 daad e Jadlly 81y Sl wady 2215 K0
o sy AN IV oo (0 88 Uompe D0 0] (1762022 ) (g - b il hmss el Ry 3 Wik
530 el gasd @LL\ Olgl) dgoo oLy el B jnay by glad Lol e sy
A SI3V1 o 3585 s 5 B o 5] 5l el 85 e 3131 e e San) 35y g0y 28l el 2
ol cnelall 5133 50t &)l b (Nassird,2013,955) 304 b .(Gholami & Safaee,2012,156) & 5ad) &y )l gamed ddail) 3
sbaasl Ul o e T3 amy (slly Jaall 3 A sl g o Lo 5y (L U] gt it Dlal s Loy Al slaal
eVl skl ) psll aly (2021 351 (e 42) 4,0 o b el 58 ek 1 &) 3lsM1y AN o ST 108 ellasly Lol
sk ) 805 el e Mon 3l (2 s TN (pb ) <o p5l) Akl dodall lof Ly sl 3 485 s
e\ 3l 7o Jodly
& Sty O ol Sl 5, S LA 63 5 oLl Bsame Sy o Ul Ry I Skl 3 sodll gl il 348N -3
(7201455 d) 352l Gla Yl gasd 635; s 3k o) B Sk JeS s 350 S s dly 481 )y el
sl 3 As ), tré G e e AL Ol Al b Aoy d gp gl ) (1162015 Aelsdl)) 5 (Jung,2009,61) (3
-c)b;hﬂ\mgwwbu&;www&% Shpsladl e (2l ks A Ve i Sllanall 88015, Ja
wisS e ollae 5o Lo 5555 356kl JI) el 3L3Y sluwad 4l (Porkiani & Hejinipoor,2013,1054) (s :ela¥y jyesll -4
32y Jadl & by el 3LV 18 e bl s &l e3umd (Kord et a/,2013,960) Ll . 58 dulandl 7 2 FlE o5
el o)) Jag oVl el ) (Ahmad ef al, 2019,936) Sy -pellad SL3Y1 el o Jo Sy gl Ly g5 2002
3 sl Jo B 3 Al 22, Al 8 Slasd el o gl Jesll 3 g ot i) g1 (s &Mw Al
.mrmﬂxpwu;mﬂﬁo oo bl
Loy A8l lam o Joles selpolgly S p5ally oWt oy Lelle sy Lo 8 Ll Al s e o) ;u\ plwil -5
e 2l Aol i) £sy ld G G dny sl Ly Fld) (556 (2132019 « ule) LT «(Ercetin ef 2/,2011,11257) Joal)
5181 o ol 3 ol iy sty Slubodly el L Bty Bl Syl ol oy geeily SN, ol el
Aol sLE1 3 205005 sl el K Lo g sl o S AT ol (Kord et al,2013,961) Laf, il 4L,
e e 18 SOV Bl g Ml el s i Bl Sl 5 A3 sy el Y gl £l
Sl 3 bl IS (ol ik
5,1 ) Sl Lol W ol £l spic 2l 3 5oy e o) o LeSE il o8 350 Bl s Bl 28 -6
Ll KU oLy bl ooy Sl oLy e Y lhaaly Lble dond Lygargsy 5501 ol 3 o8 35005 ol
sy Dl moall plasat 3l (o Bl 550 Sldanal S 4l (1320200035025 Ab) (5,5 (2142019, ls)
Joall Bmny sad ) KBV, dapad | el ASTL )l N e ) ey LN
iy 33 ‘&yﬂ&{j_i’l\é\_:ﬂ\d&&bl\) B Alall Olual 33 (3 e ) ALl Lelgdl o Bos ey tasl) ot 7
) sy (262021 L) el Cinlly 353 bl gt (§ s dnSll Bl s S (Al o157 g £l oY)

Vol. 2, No. 3, Sep. 2023 70 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Ko df (550 3,5 A el s o) ade s Al (3 odalall ol il Jo G508 4] ) (332021 <y,
At el Gl Sl o gt o3l s oF s
1o daesdl 131 0
:1:{11‘-:3\ daeudd) fo4e :Sb\
(Wiedmann & &l syall o8 juime Aol i) slps ol 3] cdiliz (3lae 4, az gl st oo 13 daad) dja_.m S
b 2l g o e caas ) ALt Al £y Sl ) C‘L Je Ll e (Fombrun et a/,2000,243) !, Buxel,2005,145)
AN Sl dezly L ddan Ll (pdlll ol rK;\ Ll (Barnett et al.,2006,27) 5_\43 odoal) Ll o Al ) i
A d‘M dgolll & Olagrol) ot Ll (Marcellis&Teodores,2012,7) L) iy Aume &y 558 Mo Lobaral) &5uill 43, &kt
e e Ll (15020160 oLy soas) (5o b L lnngty 5 LVl L 3 ity L 3 LY L B, Loty o 2l
& (Lievens,2017,4) g my Aolall doboall J b 3 gt o, L o) iy (el Lns ﬂ Plie¥y ials )y iz el
Sl sl ¥l ssue Lol i) wtﬁw\ pogie ot (Perera et al,2022,2) s, « \43[.@*‘”3 Cu\lﬂu |ygnai o) Dliims
o Lt (Kawengian, ef a/,2019,26) g my .adls 1oy adle Colyz O juadl o Juiid 3) (ol 3 ddall Dl O g e
e 2l Ll (S5 Aol han lo 873 Tl ST U3 o 31 50 po Lo & gl il 01T, U\’d}’jj U»@”
5715 48 lgmn ol Tl oo 25, oSy bl Gl Bty gl 1 lsyrsbl (5o Lol o) iy i) ol
Al G lldl agedy O Ll e ;\,q. L 5l B
o) o) 2.0 3t
Ol lass o) Slatio €55 Jo 5l 18 bk W e gpmdl 3 bl UasSe 550 3y Al gl 2310 ool g Aol o
Sl 3 S daandl LA | (Eberle e al,2013,735) 23 3] claae o Lliod) o5 ¥y ST 5l 332 o Lo Lo Ll 532
o 3 e e ) e b 8 come gl ot s bl ey 1 BIB s Je oy bl 368 5 s el i
(6220205 pomd) ity . Slasd) bor el 1 asliasy Aol daer d3luall £ \$ bl b Wil ollal) kas ) Oloall alas
b b 25 de ) 280

A Dele Ludls e 3oy A8 sty Rt ) 5o o gl Lol iW) plant o Olail] 2usie 3 50 3151 s @
), LY o S by e Joss sadl daed ] 31 lall ol Ve e Sl e Juad sl £lia ¥ oW s a5 @
A Gl
b o el SV Ly e g 1 bl sl 3 paclidy ) sl ) b3 s e Joss @
) 15 ) Dol dolL5] 48 Jaus @
3V &gl aed) i L;i(91‘2020‘ Sl @\,;, ) Glol,
Adle 48 b lgaguly A 3151 3 42 1 B ey o G Al @
ol Jis® Ollall JU1 ) o bl Al plas @
Slowsll i) il o5 0l 3 Al L ) dnad) 0l Slal) Slowie pb 1 Jay @
Aol 3 Joall LI (553 (o alal) L3N i o2 Jule s @
st bl aed K| @
Do by Qe @

u}‘u}b Oﬂj)ﬁl\ > ddad) BN M L]

Vol. 2, No. 3, Sep. 2023 71 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

o e i o LSy bl delanly Le 05 G Ll Clsgrse sm) LS 3 6 e 2l 4000 ) ol 5
5SS dedall Sy 2 e Limo el Jaall (3 251l W oy s 3 2Lad 3) s ool e sl 5 Y 1S Lndlas
il Ll o s g Bl Dls e (sally (o) £ll e Wam Sy L o 1 &l b 4715 0 Aol
e Blabfy Lol Zapdl by gt b

Dol s 555 3k e 51 ke, ball sl o bVl 3 0895 e ol elys se o aiiu 869 Gl Ly
o Jlas¥l ey ey elall S ik o 2o Gl ol 3 dpmsbl jolalls (2312021 (gl M)l daev ol dodall
& (85 2008 ss>) s (151 20160 ulisy dns) iy (332018 dao) (Sl &lelly o 5mdllly (M) by« Joldlly
W o Gy o) ) Al ol s el sk

Al ged) Jdy Blabl a5 e Bamnee Lellad gllaney e 3, bl ol 3 Ollad) o e ) Alid) i 3) 3l @

el o ola¥y dsleY!

(ll) 3 g Les o Newt bl g delpally vty saally b ) Sl 8 ¥ s el o

el Slblay 299 oy W das =29 bl o g W i) SUadly Oy Jall A8l samiis o oS6 s Sl slama ®
i o i Sl s 5 Bl

Adgiy Bladl By ey L SBYAL xS0 Syt @

sl ¥ 5l Sluls ey il el &) ezl £3, (AL J Pl I e Slllly ol syl @
o s Lo 5,005 W )01 Lol sl Aoy 9 ) Al 3] Aol aly o) 2ot B ol 2 o) il (5

G Aalilly dolslly a8l dlall olaly L sy JUb LS o el e s 4 p0 (a0 sllas VL le) 5,5 0 1o il

Adad) Je

205 Zadl sl ol
B o Y (Sala,2011) 73530 sLa¥ 335 L2 deed) sla Sleel (3 (7332021, Ja Sy (g5lind ) s o el 35

130 1S (2 (el Ayl o) g3l aap) (2 slal da)l e 7235801 U (S5 3] ol sy 2%y ol

e e All) (K7 Lasce Lt Ry o) 33O sl Gy o et o o B ) o G i b a1
£131 Lo g (Osmanoglu,2018,30) iy iy (3472020 ¢y 5,515 392) 2 b0 Ol 5y Sl Fltl 3 gl Slotie 0355 Jeisy
(64 2017 o) Yoy ) Sy cln diadly ol s ot 39 (o o Gl (50 8y Brme Bass £ ol o ol
ol o) iz & Slaolsll las Kas Llosio gz ) saaler Sl Jans Joss 3) el Sy JoW 3 e Sl T Ll s
iy g

ezl 7y Jas Flall lal s Lelsdle )ls) sy Vg (1272 ) okl calelall 230 Zaladl) 05 o b duay tdgdldl 2
ol 2,33 blieyy O Lk (Bostjancic&Slana,2018,3) Lal .y (16.2019: o Sy (glndl) Ll e lsus 5L 3,
of gty Flall ooy bl asle oS o Sl A2 Slllane 0 (5982021 Lo) [l Adaill U3 o 185 (3l 2 s
el sl (ggrans 335 LS )5 lal LY L Mo o il (3 Ll ) jas

sdon 3t Sy Al L ol )51l das s s Olasll Rogen Al land i alu¥l laghl e eIVl 2881 3
Sl L Jaend 1l ol 21531 (172019 oy Sy (55lnd ) 5 (5982021 F L) 511 e slee¥) Dl o Bl
a2 3 Jey 0f bl Jlo¥) day (3 sty Aalad) 2l sast sl AY) ol iy clapbaal o) Bl ey sl las)lge
QU sy QU e K Sty Lol e

oF Gl Sy sl il S ) sl disliar ) s e 20 Ll disler 1 Ayl sl £ Zpler ™ A 3ll -4
o) AV o) Ayl e i (2 Buslal lian 3o ) o L 3 o 30 oy (o) s

Vol. 2, No. 3, Sep. 2023 72 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Pl I3 e wlalasy 1 s el sl pe i) ol il lal) 21501 L (532020 g ) Wby (152:2017: ke
Lomdtlly 2 po 30ally ALY cdelald 35 8las (02 L 35 o 535) delir¥ Aasally
S Jadl il 28 0l) End
Booudl Lol (gge Jo Sl Slpiin oty Ciuoy 1Y)
13 S5 Lo p Jla) ol o Cond) £ Lo Bl ol puian
Byl duladl) gyne o o3lul e 429 LK u“u.s, q.,,
L3l a5 e Couad) 6‘3 (2) Jgud! 3 4 5kl sl o 53W1 oy &g} ol (g5 e L;LJ 9{,\3\ Iy de G4l
Sodost) Jeaall Ay danr o ) Jeaall diy o Ay Ak 0 UWML"“@M (X3) 5 o &l (Xle)uﬂ\W&A w\jw\/\
A s oy (47.4%) 4 Jol L 8T(X1) 5,500 o) ad e o i Luld (%695) ey 3] 3kl dcd Lol ) o8 (Olsndly o il
(3.5625) gl Lawsyy M3 85 ( Sloall 485 AWS Jodll g o 3,8 Sbials ) Koy ell Segl izl o e sl s 5l
(1.4394) sl G121,
ALD) Ligoias o 315 (% 91.2) plent i Jel 19 IET(XT) 58 o 31y (X6-X10) Sl sss el 58l seal) s
{fu)u"“"’“” 6\3 (82.6%) plews! i 1Y (ET(X10) 5l o if e o (el e Aol ialy Zaald) Ollal o o geunayad]
Sl S (4.2375) Glowo Loy Gllb o (b oLl 2,2l Lo o3 oy naledl Lol gyl Lol a0 ol Jo
Azl S o alall ol ol aadly S Tasey sl 3 ) 75, 5,55 sl waﬂm 13, (0.7994)
Joodl el Jois gal) ol 5y (X14) 3,330 ) dwusﬂj,j (X11-X15) Sl ae Spe Jly el 3 480 am Ghy
Gl Loy (81.29) plysl i 31 L@j S (X21) 5,381 o 1 o o (87.6%) Gy ol o] Lés S (bl 3, 1) S\,
EVIE UV ’ij L e Bpeldl ddall gy Jo &6 o8 aad) i e L (0.7919) gyl 2121, (4.0750)
) pgee Sl 1, (80%) ansd b Caagee! (X19) 3,2l ) ops i (X16-X20) Sl jaall wiseer sy £Vl Jy....J Ja e¥
(0.7866) (s)lkae B1 )%y (4.0375) Gloo Lawwssy (Gold) o il Jdlasly Jodd s jskas e
ot oem gel) de pas Sl (90%) sl 3] plensd A el sl (X25) 5l o) s, (X21-X25) ) sl fLJ\j (W\/\ a0 Lol
(0.7246) (3.8625) JIsdl e (s)lae D2y luo Loy (SN & ey 31 JI7eY 3N edlo
e el Lajally el gl 200) 5Ll o 3, (82.496) A (X26) 0 Sl 31 (X26-X30) s Bl 25 1af s
(0.7291) (0.4000) Il e (5)kall S12W15 ladl Lol sy (Al Lo s
Qs sl e L) )Ll \?le(888%)whzr\4d\w&pb()(34)ﬂ 513 (X31-X35) Sl Jaall bors adh s T,
(0.4587) (4.3375) JIsd Lo g)lal) 121, d\_..é- L é{j (odelall o1y S VK...: dar),
S A L5 b oY e ey Bnl) Ball (e o GleW! lalowts 15 238 ) 6T sl 3 el s S5l 2035,
(1) Jodl (3 cpen 18 - o) oo aad Vs sl gl

A T sl Al 12, Tl LBy S lay 3l (1) Sy

Dlowu?l i
G | gl | sase gty Y 4l Kr:l x| = )
el | gl | ©) ®) @ Guugl | 3 et
‘o % \ ol % \ o | % \ o | % \ &
1.4394 ‘ 3.5625 ‘ 6.2 ‘ ‘ 25 ‘ 20 | 212 ‘ 17 | 12 ‘ 1 ‘ 46.2 ‘ 37 | X, }- E ’j
Vol. 2, No. 3, Sep. 2023 73 2023 Job (2) d2 (3) sl




ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Qo) plide
S | Ll | saze gl Y aul Y ple il (5) s ol £ J\,..l\
Gell | gl @) 3) (4) 3| sk,
% o] % ‘ ol % ‘ o | % ‘ o | % ‘ &
0.8859 | 4.0000 | 3.8 3 3.8 3 5 4 | 638 | 51 | 238 | 19 | X,
0.6037 | 4.3000 0 0 2.5 2 3.8 3 588 | 47 | 362 | 29 | X,
0.6038 | 4.0000 0 0 0 0 7.5 6 55 4 | 375 | 30 | X,
0.9332 | 4.0000 | 3.8 3 2.5 2 6.2 5 425 | 34 45 36 | Xs
0.8932 | 3.9725 | 26 6.76 8.74 44.2 37.7 Juall
0.9332 4.3000 3.8 3 2.5 2 2.5 2 42.5 34 48.8 39 Xe
0.9274 | 45250 | 3.8 3 1.2 1 3.8 3 212 | 17 70 56 | X, | =
0.8349 | 4.2500 | 1.2 1 2.5 2 10 8 | 425 | 34 | 438 | 35 | Xg ;3’
0.8604 | 4.2375 | 25 2 0 0 125 | 10 | 41.2 | 33 | 438 | 35 | X, j\’
0.7994 | 4.2375 0 0 2.5 2 15 12 | 388 | 31 | 438 | 35 | Xy
0.8710 4.31 2.26 1.7 8.7 36.2 50 Jaall
0.7461 | 41112 | 1.2 1 1.2 1 11.2 9 575 | 46 | 288 | 23 | X,
0.7696 | 4.3000 0 0 2.5 2 3.8 3 525 | 42 | 412 | 33 | Xp, '3
0.8151 | 4.2375 | 1.2 1 0 0 162 | 13 | 388 | 31 | 438 | 35 | X3 ‘:&
0.7394 | 4.4000 0 0 1.2 1 11.2 9 338 | 27 | 53.8 | 43 | Xy, 1
0.7919 | 4.0750 | 1.2 1 1.2 1 162 | 13 | 51.2 | 41 30 24 | X5
0.7724 | 4.2247 | 0.72 1.22 11.7 46.7 39.5 Jal
05867 | 3.9000 | 1.2 1 1.2 1 11.2 9 788 | 63 7.5 6 X6
0.8633 4.1625 1.2 1 1.2 1 18.8 15 37.5 30 41.2 33 X1z =
0.9345 | 3.7500 0 0 8.8 7 25 20 | 438 | 35 | 212 | 17 | X 1
0.7866 | 4.0375 | 1.2 1 1.2 1 175 | 14 | 525 | 42 | 275 | 22 | Xy fi..
0.7000 | 4.1250 | 1.2 1 1.2 1 7.5 6 63.8 | 51 | 262 | 21 | Xy
0.7742 3.995 | 0.96 2.72 16 55.2 24.7 Jaall
0.8470 3.9375 2.5 2 1.2 1 20 16 52.5 42 23.8 19 Xn
06109 | 42625 | 0 o | 12 | 1 5 4 | 60 | 48 | 338 27 [ X»n | =
0.7554 4.3125 1.2 1 1.2 1 3.8 3 52.5 42 41.2 33 X23 j.,
08112 | 41112 | 1.2 1 2.5 2 125 | 10 | 51.2 | 41 | 325 | 26 | Xy “.?:
0.7307 | 4.1875 | 1.2 1 1.2 1 7.5 6 575 | 46 | 325 | 26 | X,
0.7510 | 4.1622 | 1.22 1.46 9.76 54.7 32.7 Jual!
0.7291 | 4.0000 | 1.2 1 1.2 1 15 12 | 61.2 | 49 | 212 | 17 | Xy
0.8419 | 4.0000 | 25 2 1.2 1 162 | 13 | 538 | 43 | 262 | 21 | Xy | |
0.9062 | 3.9625 | 25 2 1.2 1 238 | 19 | 425 | 34 30 24 | Xy j’
0.7246 | 3.8625 | 1.2 1 1.2 1 225 | 18 60 48 15 12| Xy 2
0.864 3.9875 | 1.2 1 2.5 2 225 | 18 | 438 | 35 30 24 | Xy
0.8131 | 3.9625 | 1.72 1.46 20 52.2 24.4 Juall
0.8493 | 3.9824 | 25 2 1.2 1 175 | 14 | 525 | 42 | 262 | 21 | Xy
0.8075 | 3.9875 | 1.2 1 0 0 275 | 22 45 36 | 262 | 21 | X j
0.6070 | 4.1625 0 0 1.2 1 7.5 6 65 52 | 262 | 21 | Xy i
0.4587 | 43375 | 1.2 1 3.8 3 5 4 | 613 | 49 | 275 | 22 | Xy,
Vol. 2, No. 3, Sep. 2023 74 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

P Mot :JJ\:\L‘
o Y | el |t gy | Y 2 60 = | el :
de Gamad | J| el
Sl | gld (1) (2 (3) ) | s, Sy
% |o| % o | % ‘ & % ‘ & % ‘ &
0.9987 | 37375 | 1.2 | 1 10 8 | 288 | 23 | 338 | 27 | 262 | 21 | X ‘
0.7442 | 4.0414 | 0.98 2.48 16.2 52.5 27.7 Juall

SPSS jald Jlas ¥t el plasiuly opuld

Byl Lall (gyiamn o oslag] o 20 Tuedl Jastsy Ciuoy .2

sl o Aol W) el solw Ol )y (Y1-Y5) 3504} aie o)) (2) Joodl Sldans iz gs 5 daedl Ol ge i)
(Sly ey 21 g ) s e el 5,558 20 J35) 2T 51 0,80 gl (YD) s ol (966.7) Lo ol
Loy s o (g e guolyy Jalad Uy 505 jolag 401 o) (ygoino lam Jy (23.2)(Y5) ] Al 4 (0 il e 3
(0.7712) g)lae S1 )£, (2.3875) Gloe

K0 0 Legean o 3y sl 2 Lol el (Y6) 5,81 ) s b (Y6-Y10) Sl il asdie )y oY1 3e o U

dd 2y 215 (Y7) 5,80 (3 fpomnall il G K e (3(9%61.2) L iy 3 () &olasl, uu@uwmﬁubw A
Sle D2 (2.2750) Gl Loy o (ely 51 ) Kyl Sl szl oy s L0 35) (g gmnan S 31(23.7%) dw
.(0.8855)

G LEVL asl) 5Ll s 3y (%671.3) and L e 5y (Y11) 580 ) asd (Y11-Y15)a) s se &3 530 3Ly
Lo oot (L2 M:—Mj el gy B elias s ) gl D) 55) o i 1y (Y15) 5l o) o LY, (oo
o Bl Aol (srae Jo A3l sy o Sl Bt el 35 16 (1.0323) (s)lms 31,215 (2.6500) lao Lawsysy (%33) ands
Ozl g Alyiae C)ﬁél\j{*

s 33 (3 (%58.8) ) el ) 8 (Y20)s,8 ol e (Y16-Y20)d dl) o) il e sl @L.S Aol A5l 2350 du

<3p) Je e 63 (1.1149) (g)lae B2, (4.3500) Glus lawy Sy (%22.5) plael 4 S5t e (Y16)5,) ol Ll y sl
O gl L)lhe 5302 Cof el el 3 r\...:a\/\ sl r\j\J\ e ) o= L (Lo peostanal) ol L«'L"\’ Sy 211 48T
okt s Jadl g 28l OISR, Ly

by

")\3\

gl slesl e Y (8) 55

e lie

S| Laugl sz il ¥ Y sl o e £ el
o I @ ) @ | OF |

% o] % [ % [o] %] %o
10156 | 31375 | 25 | 2 | 288 | 23 | 88 | 7 | 30 | 24 | 30 24 Y1
1.0757 3.0500 1.2 1 36.2 29 8.8 7 26.2 21 27.5 22 Y2
1.1422 3.0375 6.2 5 33.8 27 10 8 30 24 20 16 Y3 :2%
0.7914 3.8625 2.5 2 27.5 22 3.8 3 11.2 9 55 44 Y4 *
0.7712 2.3875 1.2 1 73.8 59 1.2 1 12.5 10 11.2 9 Y5 _
0.9592 2.895 2.7 40 6.5 21.9 28.7 Jaall -3
0.8922 2.9625 1.2 1 32.5 26 5 4 21.2 17 40 32 Y6 %
0.8855 2.2750 12.5 10 62.5 50 1.2 1 12.5 10 11.2 9 Y7 ad
09638 | 25875 | 88 | 7 | 45 | 36 | 38 | 3 | 138 | 11 | 288 | 23 | v8 | &
1.1066 2.8750 8.8 7 32.5 26 8.8 7 20 16 30 24 Y9 :
1.1289 2.9375 2.5 2 42.5 34 16.2 13 8.8 7 30 24 Y10
0.9954 2.727 6.7 43 7 15.2 28 Juall

Vol. 2, No. 3, Sep. 2023 75 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Qoo plize

S |k Tl Y Xl i ! J“‘“
el | gl ) @) 3) @ el S I e

% \ o | % \ ol % | o] % \ o | % \ o
1.0323 | 28500 | 162 | 13 | 88 7 38 | 3 | 188 | 15 | 525 42 Y11
1.0702 | 26375 | 162 | 13 | 275 | 22 5 4 | 138 | 11 | 375 30 Yiz |
09109 | 2.5750 | 10 8 | 412 | 33 0 o | 188 | 15 30 24 Y13 %;
12195 | 27375 | 188 | 15 | 25 20 8.8 7 | 188 | 15 | 288 23 Y14
1.0323 | 26500 | 88 7 | 425 | 34 758 | 6 10 8 | 312 25 Y15
1.0530 2.6900 14 29 5.03 16.0 36 Jaald
1.1149 4.3500 5 4 2.5 2 67.5 54 12.5 10 12.5 10 Y16 _
08682 | 24250 | 112 | 9 | 475 | 38 1.2 1 10 8 30 24 Y17 “3%
0.9425 | 2.4250 0 o | 488 | 39 62 | 5 | 175 | 14 | 275 22 vig | &
0.9344 | 28125 | 10 8 | 362 | 29 38 | 3 10 8 40 32 Y19 _;Q,
1.0243 | 29625 | 6.2 5 25 20 10 8 | 138 | 1 45 36 Y20 >
09768 | 2995 | 6.4 32 17.7 12.7 31 Jaall

T Zas S ine sl Zlal) Sl Aol Llugly 2l S Sl 381 (2) Jyidd
SPSS jaldd Slast G‘h 3 plassealy aaldl Sl o slae Wl plisUl slaot e 1yl

gl Ll gy o 25 daally 5 T oy Lls DY JA4 Lo
aad\oﬁuoubbg\no\sulaw 1
2 Anld) (3 A dasdly e S (s Do L) 836 355 (3) Ui N o o o3V g ) R0 ) s u%
o AN 853 Lo J d3e o Lasme Jo Uy 12(0.01) (Y5 (s i Llas) 415 Yo (25 (70.702) Ll Jolas éa, | o
S W gl sl s iy (R Lo aoly ) o oSl 425 KT 56 2 Bl Al 0] s (73] < el
(Ssimn Jo (2n)osle) A0 %o el (2% asle) A0 808 KN g ol oginn AV 05 )\ B3 s ) e o5
) Gy o K Lum Y O Aol Ao ) L, (Byoed) nald)

Lol o B3 st el @ 5Ty 3ol s (31 Jpogll 3o ¥ s I Bl e Sl e ) Ll o LSt ) L
P ey, ide ) da ) LQ(}L‘L“'J K,\S\ AL«J\C? o dgae bla) B 39 VU.': o 2l e G 3l e UKU:W\ S
¥) s 3 Y1 i) Ll e i) o £ e Sy (3) ) 3 1S5 i) Augal) (6 m) Sl LYY s 8

(Byoed) Znald) (ggan o (Bai®)oslay Wy N (aw) oolag Aoy 1231 KT g L) Fginn A 5 Ll 8% s
) dag )y o T sl oy bl B3 g A, s sl 2 ) Ly

@) )y
Bl) 357201 § 2 durtly A ) sla) g LlLiw) lo¥e U4 s

Y sy el
(i) dad) 1 2 = el el
50,622 doms) Y &5 )1
*%().556 dpadl pall
%0421 PRyl
*%0.379 SVl pasdl
%0567 Blally ¥l
*%0.616 Bl
*%().331 Jodl) Lo

Vol. 2, No. 3, Sep. 2023 76 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

[ #+0,702 | (F=960) Saq ||

=< 0.01, N=80

SPSS jaldl Slasv @\x_,,!\ plasaly Cauld) Cle 2 Jo slee ¥l Ul shie! pge 2 psall

Condl Olpize o) SliNe £ .2
31 (4) Jpik) Slane 05,60 Lo 13y lasiy) iy slas) 1) sl (summ) i Bcla) dasdl e fw\ KA ale sl A ol J;:J
(F) 46 lls £y e Soall 0 § Slyie 1) oo Al Al L 3 601 a2t 2l 3 Aol il 0 (0.492)
el el s ) 1S5 ([31) i h}u |S7(1,78) 4> dy35 (0.01) dysian (Syiams s (3.976) @,.d..\g &,las (149.656) axll)\ &r;\
S Y (1.994) Zdyadl & )is (12.008) g ()i S5 £y 2ol el szl picll (3.(0.924) o)ie 15 e 57 50ly 50y
Anaad| 3 (4a%) ool Ay 9 KO Ztbao) A 5 ygine s Yo s ) o s ) S5 Al ol ) el
Gaadl o o sols 23 o sl U Blate 3 Vi o) B ) U3 (Bgomd) el (5mn Jo (Ani#) oslad] Yy 2%y
s B30 oS ol Lo sy 8,15 Faly o o Jolstl ooty ¥l 3 0 digmdl bl i3l ) 3]
Logsy e ol ool 8700 oy il o2 bl gy 8y ider e it ldanll e ) 3) B Al 0 50 e

A L o S
(4) Jyud
Bpl) adal) 3 2t 3 B ) gl 4l
F ) 2l el ull
Yl s (A | Gpud) | B2 B1 Bo
el
0.924 :
]
0.000 | 3.976 | 149.656 | 0.492 | 1>jen | 0371 S K

*P<0.01, N=80, D.F = (1,78) (1.994) = idyud |t & iyl t &8 1) () psd
PSSl Glaa 1 7 plisialy gl Sl Jo el sl shieh o £yl

,a\.!\ Ay B B Dl Y5 5 Fgine 0 Y s ) s e s ) A1 Al o) e Tl Al A A LY
Baadl 3 5 B Sl 5 1(5) U 3 3l £l iy (B el (g o (2%) onla) Ay 22 Zaedl 3 (535000)
Soics sl 25 Ly plod lasl sl il § Al el eall et g J) S (spme 0l sy e 3] st

< 47.641 36.917 (24.684 (23.100 34.925 (49.178) Iyl Je SAV Al sl A8 el (F) a8 ik, o) Ll G (el

sl ¥1 U &1 e Uy e (0.01) ipgias (Sgensy (1,78) G Gory 5 (0.000) Zalldly (P) 368 iV, &y e o SST 2, (22,078

«(0.108 0.379 (0.321 .0.144 .0.173 0.309 0.387) g;\jﬂ\'k;p Sl ot sk 3] R? gl ke 368 s ;J@ el Al 3

(0.937 <1.332 <1.208 0.871 1.036 0.960 <1.389) Iyl Jey a2 6T sl s il (P1) o et iy SMelas e o

Sgns 159 (1,78) & > yja,w(oooo) WU (P) &8 Yoy Jpud) y,@uﬁffuaj(s) 2, Jgad L3‘u,j_,é\(t) WPy Q,vamj
:u:u Lgucu S b D8 e Bl U8y Ll s ) Ao ) o Ranell Ao ) Aol a3} sy Ly ((0.01) &y gume

(5) Jyud!
Bnl) 2l § 25 2l 3 o KT sla) gl 216
F e ) ) el
Lgiall (Gytame Jyadl F| R2 B1 Bo Jaaud! el

0.000 3976 | 49.178 | 0.387 (71631839)* 0.479 Ll 4

0.960 sl juall
0.000 3.976 | 34925 | 0309 (5.910)* 1.201
0.000 3976 | 23.100 | 0.173 1.036 0.837 sl g iz

Vol. 2, No. 3, Sep. 2023 77 2023 Job! (2) A2 (3) sudll



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

(5.394)*

0.871 sl jpusdl
0.000 3976 | 24.684 | 0.144 (5.356)" 1.734

1.208 el oy
0.000 3976 | 36917 | 0321 | US| 025 fuls ¢

1.332 Bl
0.000 3.976 47.641 0.379 (6.902)* 0.253
0.937 Jodl Loz
0.000 3.976 22.078 0.108 (5.838)* 1.292
*P<0.01, N=80, D.F = (1,78) (1.994) = idyad |t & iyl t &8 J) () pid

SPSS 3ol las ¥ 7ol ) plascaly gl Sl Jo slae ¥l ool sl oo 0l

Slogilly Slerbizay ) ol
Szt Y\
Gulse el AN ALE o Ue 5l ola¥1 e 83050 o8 409 BT o ) Bl Al (s5e Jo gl ol 130
g Lald syl ol e s 8 ol
G 3 sl g Tos Tl S sl gl Joy W08l O 25L1 e 2 dand oy pggm) s3!Sl g5 2
Ao Tl ald Yorne Loe ot Ly sl o gy 108 3l alel il Ui e oy ) S,
a1, D) Al ot o St A5 ooy QU1 ol 35 o 3y SO0 0 6T s 3
Al ) Bl
G A6 Al Jast 52 oy b s (3 50l KT OV B ) dadld) e o Gy S S0 B ) s g
(A a0 ) i
do L Sl ) ot ol e 1Y Jadll oo o Sims el 3 48 )1y o) o) sk )y Llsvl obYe Cins 5
Bl dnald] e
2 B ANy oot OVl ey LAl o AL 3 oI o) iy ol A 1 3W1 o Ao Bl Al 0] o o6
Bl Zaer o Bl 8 e it Loy Bl Bl 5 B D 50 5 3 e 3y ST R ol L o ol
S
S Oy olojall G
ooy SLadl o o slisly il Soe s ot 34 oy B dasldl (s5mn o 2501 80 5 il oY) Jiais o Joddl 1
ol Slalarl| Ll e ol oS0 ot Ladl) e ly i ssllasl Sl s 8ol (smd) 21301 sl 42215 5y oy
. u.w\ S OVl dagsd
peal) O 5ll Ll (sl pagt ) Jodl e V) Sl lalae S of oS Y A il o ) St JU3Y1 8,0 2
o e ool B KT o) aslio 5,55 st (53, 2l 5 Gl psy ol OO 3 Sl sy B 25 s Le
Bl dnald ] o
53 Joay Y] Jeldl labace s Y aline L ) BTN Vb o Bl dneld ) (3 (s SUAV (sl &) Seldl plgs de Judl 3
eiliny ol o g o83 Al (o St ey Tl o o4 o Aot B L ALl 451 ST SY 8T
Al Bl daer Jo (S Loy el V3n s l) st e i ol
Lo 0 B ¥ ke 25 baais ) A Gl oy B dasld) (3 Condl R 23V s sl gLl b Jo ol 4
ol 3 S sla¥l sdn by s o SN B ogie sl Q) o BTN OV bnjis I el al il 34 ey
do pmale dner e Jadll L o Julally sla¥ly gl 283 (el Vsa o e 55 L gy Sl e s
(A Olaeld

Vol. 2, No. 3, Sep. 2023 78 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Funding
None
Acknowledgement
None
Conflicts of Interest

The author declares no conflict of interest

References:

Abbas, Hisham Sayecl, (2019), “Activating organizational intelligence at the Faculty of Education, Beni Suef University
in the light of leading change,” Journal of the Faculty of Education, Beni Suef University, Algeria, Volume (1),
Issue.(8)

Ahmad, Brwa Sardar., Sadq, Zana Majed., Othman, Bestoon., & Saeed, Vian Sulaiman., (2019),” The Impact of the
Quality of Work Life on Organizational Intelligence”, International Journal of Psychosocial Rehabilitation,
Vol. (23), Issue (02).

Al-Awamla, Fawaz Tawfiq, (2015), “The impact of information technology capabilities on organizational intelligence, a
case study in a VIP brand company in Jordan,” Master Thesis, Middle East University, Jordan.

Albrecht, Karl, (2003),” The power of minds at work: Organizational intelligence in action”, American Management
Association, Amacom.

Al-Hakim, Ali Abdullah, Chit, Ahmed Izz al-Din Muhammad (2022), “The impact of organizational intelligence on
organizational culture, an applied study on workers in the Ministry of Communications in the Republic of
Iraq,” Journal of Human and Natural Sciences, Volume (3), Issue (8), https https://doi.org/10.53796/hnsj330.

Al-Hasnawi, Hussein Harija Ghali, Al-Kuraiti, Ahmed Kazem Mallouh, (2019), “The Impact of Cognitive Capacity on
Organizational Reputation, An Analytical Research of the Opinions of a Sample of Faculty Members in
Private Universities and Colleges Operating in the Holy Governorate of Karbala,” Journal of Administration
and Economics, Volume (8) ), Issue (32).

Al-Hasnawi, Hussein Harija Ghali, Al-Kuraiti, Ahmed Kazem Mallouh, (2021), “The Impact of Leadership
Empowerment on Organizational Reputation, An Analytical Research of the Opinions of a Sample of Faculty
Members in Private Universities and Colleges Operating in the Holy Governorate of Karbala,” Journal of Ahl
al-Bayt, peace be upon them, Vol. ( 1) Issue.(28)

Al-Jubouri, Haider Jassim Obaid, (2014), “Testing the relationship between strategic capabilities and organizational
intelligence, a survey of the opinions of a sample of private banking sector employees in Al»Najaf Al-Ashraf”,
Al-Ghari Journal of Economic and Administrative Sciences, Volume (7), Number.(30)

Al-Rabeawi, Saadoun Hammoud Jatheer, Al—Bayati, Hussam Saadoun Ibrahim, (2020), “The Impact of Marketing
Deception on Organizational Reputation/ Applied Research in Baghdad Governorate Pharmacies,” Journal of
Economics and Administrative Sciences, Volume (26), Number.(120)

Al-Yasari, Salah Mahdi Abbas, (2020), “Organizational reputation and its role in organizational immersion, an
analytical study of the views of a sample of teachers from the University of the Prophets (PBUH)”, Al-

Muthanna Journal of Administrative and Economic Sciences, Volume (11), Number.(2)

Vol. 2, No. 3, Sep. 2023 79 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Al—Ziyadi, Sabah Hussein Shanawa, (2021), “The Role of Ethical Leadership in Building a Perceived Organizational
Reputation: An Analytical Study of the Opinions of a Sample of the Faculties of Al-Qadisiyah University,” Al-
Muthanna Journal of Administrative and Economic Sciences, Volume (11), Issue.(2)

Barnett, Michael L., Jermier, John M., & Lafferty, Barbara A., (2006),” Corporate Reputation: The Definitional
Landscape”, Corporate Reputation Review, Vol. (9), No. (1).

Bostjancic,E.,&Slana,Z.(ZO18)."The Role of Talent Management Comparing Medium-Sized specific relative autonomy
and individualism". Journal of Organizational Behavior.

Eberle, David., Berens, Guido., Li, Ting.,(2013),” The Impact of Interactive Corporate Social Responsibility
Communication on Corporate Reputation”, Springer Science Business Media, DOI 10.1007/s10551-013-1957-
y-

Ercetin, Sule., Potas, Nihan., Hamedoglu M. Ali., & Kisa, Nuray., (2011),” Using multi-dimensional organizational
intelligence measurements to determine the institutional and managerial capacities of technical education
institutions for girls”, African Journal of Business Management Vol. (5).

Fombrun, Charles ]., Gardberg, Naomi A., & Sever, Joy M., (2000), “The Reputation QuotientSM: A multi-
stakeholder measure of corporate reputation”, Journal of Brand Management, Vol. (7).

Gholami S., & Saface S., (2012), “The relationship between organizational intelligence and the performance of
managers”, Journal of education and instructional studies, Vol. (2) No. (2).

Hajira, Bahash, (2020), “Wise Ieadership and its relationship to building the organization’s organizational reputation,
a field study at the Electricity and Gas Distribution Corporation (Solingaz) M’sila”, a master’s thesis at the
University of Mohamed Boudiaf / Sila, Algeria

Hussein, Yusra Muhammad, (2022), “The Impact of Organizational Intelligence on Core Competencies, An
Exploratory Study of the Opinions of a Sample of First Class Hotel Managers in the City of Baghdad,”
Baghdad College of Economic Sciences, No.(66) .

Jung, Younghan.,(2009), “ An Approach to Organizational Intelligence Management (A Framework for Analyzing
Organizational Intelligence Within the Construction Process)”, the Faculty of the Virginia Polytechnic
Institute and State University, Doctor of Philosophy In Environmental Design and Planning.

Karimi, Fariba., Akbari, Marzieh.,(2014), “The mediation role of organizational intelligence in relationship between
organizational learning capability and organizational citizenship behavior”, International Journal of Scientific
Management and Development, NO.(3), Vol.(4).

Kawengian, Kezia., Pangemanan, Sifrid., & Tielung, Maria V.]J.,(2019), © THE INFLUENCE OF REPUTATION,
DISTANCE AND INVOLUNTARY SWITCHING ON CUSTOMER SWITCHING BEHAVIOR AT PT.
JNE IN MANADO?”, Jurnal Riset Ekonomi, Manajemen, Bisnis dan Akuntansi, Vol. (7),No. (1).

Khalif, Sultan Ahmed, (2011), “The impact of organizational intelligence among administrative leaders in
extinguishing undesirable behaviors of employees, a study of the opinions of a sarnple of faculty members at
the University of Mosul,” Anbar University Journal of Economic and Administrative Sciences, Volume (4),
Number. (7)

Kord, Bagher,. Ghasemi, Mohammad., &Amin Aghil Khazaei., (2013),” Measuring the organizational intelligence of
the experts and managers of the cement factory in Sistan”, European Online Journal of Natural and Social
Sciences, No. (3), vol.(2).

Lefter, Viorel., (2008), “The Dimensions of Organizational Intelligence in Romanian Companies — A Human Capital

Perspective”, Theoretical and Applied Economics. https:/ / www.researchgate.net/ .

Vol. 2, No. 3, Sep. 2023 80 2023 Job (2) d2 (3) sl


https://www.researchgate.net/

ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Lievens, F., (2017), " Organizational image/reputation”. Singapore Management University,
http://dx.doi.org/10.4135/9781483386874.n382.

Marcellis, NathlieWarin., Teodoresco, serban,. (2012), “corporate reputation is you most strategic asset at risk, cirano
knowledge into action”, Center for Inter University Research and Analysis on Organizations.

Marjani, Amir Babak., & Soheilipour, Mojdeh., (2012) " The Relationship between Organizational Intelligence & Staff
Performance Based on the Model of Karl Albrecht" International Journal of Business and Social Science,Vol.
(3), No. (4)

Matar, Muhammad Abd al-Hadi, (2018), “The role of strategic intelligence in enhancing the reputation of educational
organizations, an applied study in the Ministry of Education and Higher Education in the Gaza Strip,”
Master’s thesis, Faculty of Economics and Administrative Sciences, Islamic University, Gaza, Palestine.

Matin, H., ]andaghi, G., Hamidizadeh A., &Karimi, F.,(2010),” Studying status of organizational Intelligence in
selected public offices of Qom”, European Journal of Social Sciences, Vol. (14) No.(4).

Muhammad, Qusai Jassim, Hamza, Zaher Ahmed, (2021), “The Role of Organizational Intelligence in Promoting
Outstanding Performance: An Analytical Study of the Opinions of a Sample of Employees of the General
Company for Grain Trade / Salahuddin Branch,” Journal of Business Economics, Issue.(2)

Nasiri, Somaye., (2013), “Evaluating impacts of organizational intelligence in creating competitive strategy in
companies producing powder coating”, Management Science Letters, Vol. (3) No. (2).

Omair, Irak Abboud, Salah El-Din, Ahmed Diaa El-Din, (2017), “The reflection of customer relations management in
enhancing the reputation of the organization,” Journal of the Islamic University of Economic and
Administrative Sciences, Volume (25), Issue.(3)

Osmanoglu, H., & Uzum, H. (2018). "Evaluating the Service Quality of the Hotel Establishments in Sports Tourism
With Regard to the Athletes”. Higher Education Studies.

Perera, Srinath., Jin, Xiachua., Maurushat, Alana., & Opoku De-Graft Joe., (2022), “Factors Affecting Reputational
Damage to Organisations Due to Cyberattacks”, https://doi.org/10.3390/informatics9010028.

Porkiani, Masood., & Hejinipoor, Mohsen., (2013), “Studying the relationship between organizational intelligence and
organizational agility in supreme audit court”, European Online Journal of Natural and Social Sciences, No.
(3), Vol. (2).

Rashid, Salih Abdel-Ridha, Al»Ziyadi, Sabah Hussein, (2012), “The Role of Social Responsibility in Enhancing the
Perceived Organizational Reputation: An Analytical Study of the Views of University Leaders in a Sample of
Al-Qadisiyah University Faculties”, Al-Qadisiyah Journal of Administrative and Economic Sciences, Volume
(16), Issue.(1)

Saeed, Hadeel Kazem, Abbas Ziyad Ali, (2016), “Transparency and its impact on achieving organizational reputation,
an analytical research in the centrally funded departments of the Ministry of Housing and Construction,”
Journal of Economic and Administrative Sciences, Volume (23), Number.(99)

Saleh, Mustafa Raad, (2021), “Pricing Strategies and Their Role in Enhancing Organizational Reputation, Exploratory
Research in the General Cornpany for Food Products,” Tikrit Journal of Administrative and Economic
Sciences, Volume (17), Issue.(56)

Saud, Rabih Yassin, Hussein, Marwan Sabah, Saud, Zaid Yassin, (2020), “Pink Marketing and its Impact on
Organizational Health, Applied Research in the Flormar Cosmetic Company”, Dananer Magazine, Issue.(18)

Vol. 2, No. 3, Sep. 2023 81 2023 Job (2) d2 (3) sl


http://dx.doi.org/10.4135/9781483386874.n382
https://doi.org/10.3390/informatics9010028

ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

Talab, Iman Khamis, Makhlouf, Samiha Ali, (2020), “Proposed mechanisms to overcome the obstacles to applying the
Albrecht Karl model of organizational intelligence to develop administrative performance at Fayoum
University”, Fayoum University Journal of Educational and Psychological Sciences, Fayoum University, Egypt.

Talib, Alaa Farhan, Ghali, Hussain Harija, Abdulkadhim, Ahmed Abdel Abbas (2021), “The role of organizational
intelligence among leaders in strengthening the value system__ An analytical study of the opinions of a sample
of the teaching staff in universities and private coHeges in the hoiy governorate of Karbala,” Iraqi Journai of
Administrative Sciences Volume (16), Issue.(65)

Wiedmann, K. P., & Buxel, H. (2005), "Corporate reputation management in Germany: Results of an empiricai
study”, Corporate Reputation Review, Vol. (8), No. (2).

Yaghoubi, N., Salehi, M., and Behtarinezhad, E. (2011), “A relationship between tactical processes of knowledge
management and organizational inteliigence: Iranian evidence”, World Applied Sciences Journal, Vol. (12),
No. (9).

Zarbakhsh, Mohammadreza., Alipour, Hamidreza., Zahra, Karim Dawabin., & Taleghani, Mahrabi.,(2011),”
Standardization of Albrecht's Organizational Intelligence of the Personnel and Principals of the Junior High
Schools of the West of Mazandaran Province”, Australian Journal of Basic and Applied Sciences, ISSN 1991-
8178.

A Eondly QU e 515

S

LYy 5,sW1 35

(1) 3, 3o I35l (o
Gl 3 ylana/ ¢

4y A Ay e o3l

Ll 25 Gl o aully 55 D (o) L 52V Byp S e e K)o B Bt s
(5\5\ o)L.J\ pi;\ ( \/) M\)c ij} wya}aj 49..\: GJLHA:\/\ E;«bB QK'\J'» N =9 ¢(°\,o)l\ LAL, ‘5 rL.é'Y\ ﬁLﬂj) N 1:'-:9 9\)? 1:9 Mnﬂ\
L Coll 2l Y pasend g Sloglal) o Ml e Al Ly

oLl e plie Wy S Jyr o
Pl glly Lasad) SUL oY) o4
&) 55 seYipd
(40 - 310 (30 ;o J8) el 2
(86 51) (50 - 41

o\)j:{.) j\w\» d\u\ J.:m;p.“ -3

-
A Gl 3 ded] Sl 5

(36 i 1) (10-6) (Slpe5-1) (e o J8)

Vol. 2, No. 3, Sep. 2023 82 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

o el 1y Slascosll e bl 3 5Ll 208, 8ty B Sl ey 6 e 5, a0 B Y]

Matin et ) &s¥lola¥l ace pmy Aadadl Jias 55 m Loy R 013 3LE1 285 Slabw pLal PN 0 LY

«(al.,2019,615

g e Ll Uyl sy Loyl an 50 oLl ¥ty ol bl i e 1l 5,005 (3 sl Ay

(1762022 ¢ ) Azl ¥

$ Tl Ll 35, b,
S

Y p! xl Kan il AW &
M| o o
(A
sl s e zslinl Jlys A5l 1
iy oy s bl ) Aoyl 224
( Slsodl i85 265, Jaall
) dedll iy ool Aoy AE 5l 2
e amsed bl i & e
(Sladly
Al G (o A8laas 7o)
L) o2 s K pase 4
S, F L e @l Wl ),
At
g 3 Aol Al Ay, a ) 5

) 3)oM e Ll by anl giand rboloall 5lany 3 ) g Josdl ot ads o 5,0l (2 sl el 2

.:(Nassiri,2013,955) RS

y H 4l FEE Sl o
oy s
ally
Jalsy Jles Vb Pl 3 sel ! 6
Slaglall, BN
S e gl 7
L Lol oy i ald)
Bt
Bl 3 o) S 8
Sy I ey L el
gl
G el Ul el ) 9
nld ] A4
ot o el e 1
inslal) Lol gyl i) 0
Vol. 2, No. 3, Sep. 2023 83 2023 Jgh! (2) A2 (3) audl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

32 ey L o ol
b st

.:(Jung,2009,61) 63\ G e o o2 Al Sl ) C\A iopy sf il 3 423

Y ey Ll ) bl Sfylaalf &
N sty
Bl
Oloa 4 s ey 4 1
Sdlaze e @3l L g 1
Joall &y 3
selud o) Jeaal) ST o) 1
) asld) 3 f'\.,\.:\/\ e 2
iyl ) ey =) 1
@—L J—e m'f'\ij'-“‘" il 3
ezl e ity el
e dsilall gl 4ol )
Jedll el o) Lo A 1
Ablspdl Sl 4
Ly 7l Ll 7l 5l 1
ok L2V, 5
Jaall (35Sl 5504

B CE RN CL% PRIV AT N a5 m:}fm,;_a oo ya Lo 35 358 Jiod cpbelal) 51, 3%) slaw el g sVl jgasdba
.(Kord et all,.2013,960)

Y RUAY yle Kt 3l Syl &
Ex s
8l
S Ll 839 % 2 i) 1
Anold] sy Le 6
Dot bl Flaasl | 1
aslg Sl o 7
Dy ey el ot |1
FPAPS| 8
S e e o 1
o By L |
4ol
(\Jx_SY\ 3 \__73}4 sy ol 2
e\ Jissy oy 0

el 3 e lgay¥) (eolid N | PO W U W v paladl oo el Gl Je syl 2 rFL:J\J r\q...uth\-S

.(Ercetin et al.,2011,11257)

Vol. 2, No. 3, Sep. 2023

2023 Joh! (2) 42 (3) sadl



EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

p! Y a2 ! KUl <l Lall o
) sty
845
e el e 30l (o 2
Sl g 15y gyl 1
o ol
Pl das Lo oo 2
d—e N Ly ol 2
o Sl
b s ol gl 2
S o, ) 3
a2 a) 3 Sluall
o SE gl sl ) 2
e gyl s e 4
Aol et Lo
G (s as o) 2
VS S 5

SV &y

3 ol po il 5o Loy Slaglal) sl il Jladl plase M Je ol 55,005 2y A3l 5 6

(2142019 yle) ikl
Y Y sl il ! Syl &
3 e
8l
Slagall Jsls e oo 2
il lael e K, 6
)
g'zJ\ Ol ol Ll £l 2
Ol sgall a5 Je S 7
&9l
el Al £l gl 2
Gl ogladly el 8
S e e 2
e L ogul) i aseal) 9
Ayl gl
Coally el 3l Ll al 3
J—F Ohlgy a)ls o el 0
el
1(26.2021 L) o5lE) ke e Al (3 odelall il s e ddail) 5,05+ Jaall Jaiir6
Y Y Nl ) ) Sl o
3oy By
Vol. 2, No. 3, Sep. 2023 85 2023 Jgh! (2) A2 (3) audl




ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

I W W WP W 3

bl 3 cnalall 1

ool s tas L s dl (sl 3

Sl e ol Al 2
!

oAl Sl gy e z(i"j\ 3

s Lo e i K 3
s Pilas

Larly L ol Lo L) 3

ralall 1Y (5505 g 4

Lol oL dodoal) Ll Lgadgny d\J\ uﬂj\ Jty eid) 5o 58 dugabe e Dlagase S 11431“':'3\ I (}Uj\ J:.k::l\ s Lk
:(Perera et al.,2022,2)

sl Sy e iy Ly A il sy ey o) el Jgt 8 el s e Ayl i Kest i -1

.(Osmanoglu,2018,30)
p p ple Sl ) ol o
&) &) By
Bl

deo dymaoll 518 5, K0 Jis 1
SRR SR NN
ohadly Sl

&yl Slol ) KIS 3 2
) Kok L1y

sad! )K_ﬂ\ A LK Ch“) 3
RPN

o Lelle ol g K0 2 4
Sloss

Llad Uiy ool plae 801 o5 5
dengyde el

.:(598‘2021{\,4) 332 376 Dl lgaid ol o G Sl 2 LY 2
e ge Slomsl i) Kl a8 6
| Lalasly allo plis g

L) szl sy Flas LKD) s 7
S, gl J) 4y )y

ialadl Sl L) LK — 8
S bl ey yls o

o el i e K s 9
plell Ly 3 pllly 581 Js)

Vol. 2, No. 3, Sep. 2023 86 2023 Job (2) d2 (3) sl



ECONOMICS AND ADMINISTRATIVE STUDIES JOURNAL (EASJ)

EISSN: 3005-3625, PISSN: 2790-2560, DOI: http://doi.org/10.58564/EAS]/1.3.2023.5

JLl

JUCI Y WS JOU- P W JU S 1
Lae e 5kl 0

Dy oS0 A A ] 8 B 5o e A ARy Al e s e Al 5,005 il 3
Bostjancic&Slana,2018,3):.)

o e K CET, e 1

1

i) Ll i 3K L a 1
G LAl o)) (3 o5y Ay 2
X

Lol sl Eny K01 3 el
aoladdl,

e el 3oLk K s
Koo 4 J&

oo o ol K 5y
dalla g i e L
L LY,

(532020 5l 4, C‘é‘ Glaal dlall Ols ) 3l oy Slalndl dlsg Aol o (2 rdelia™) &) g5l -4
Leloas (ggamay LelsT 3630 5,1] 3l 16
Lo paianall Aol

dslke¥) e Al deyy A0 Cias 17
Gt o g Jl 3 ),
oLy K @ P IR WIS 18
72sly Adlasll

Je o) blas b c\:ﬁ‘ym‘@'ﬁ 19
@"é\ 3y @ po o)l

Sl 2ly Ll B K St 20
Lo 35 G

U R A =W =

Vol. 2, No. 3, Sep. 2023 87 2023 Job (2) d2 (3) sl



