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Abstract:

By choosing the relationship between the two hybrid human resources variables and testing them in Zain
Telecommunications Company, the novelty of the topic and the suitability of the most dimensions of the studied
variables to the Iraqi environment were revealed. The results of the statistical analysis were significant indicative of
indicators of the quality of conformity to the model adopted in the research, and accuracy in the extent of acceptance
of the adopted hypotheses. The sample response showed a good understanding of the nature of the variables and their
importance when actually applied and obtaining economic and social returns for the organization. The conclusions
and recommendations expressed the steps of the research, the most important of which is the necessity of spreading
the culture of the concept of hybrid human resources management, and the extent of the need for artificial intelligence

applications to move the organization to a sustainable competitive position.
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0.000 15.159 0.052 0.791 G2 <- G
0.627 0.893 0.849 0.000 41.594 0.021 0.879 G3 <« G
0.000 15.688 0.050 0.781 G4 <- G
0.000 19.498 0.041 0.799 G5 <« G
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0.000 19.759 0.043 0.842 Hi < H
0.725 | 0.888 0.810 0.000 26.580 0.032 0.862 H2 < H
0.000 22.671 0.038 0.850 H3 < H
0.000 30.683 0.027 0.842 J1<]
0.731 | 0.891 0.816 0.000 35.518 0.025 0.901 J2 <]
0.000 16.889 0.049 0.820 J3<]
0.000 9.319 0.078 0.731 Q1< Q
0.000 6.722 0.093 0.627 Q2<Q
0.506 | 0.836 0.757 0.000 9.325 0.071 0.659 Q5 < Q
0.000 17.676 0.042 0.743 Q6 <-Q
0.000 15.564 0.050 0.785 Q7 < Q
0.000 17.614 0.046 0.810 R1<R
0.000 16.311 0.050 0.818 R2 <-R
0.726 | 0.914 0.873
0.000 38.995 0.023 0.904 R3 <-R
0.000 31.163 0.028 0.872 R4 <-R
0.000 10.026 0.070 0.703 W1 < W
0.000 10.748 0.067 0.718 W2 <- W
0.000 7.720 0.085 0.657 W3 < W
0.533 | 0.888 0.853 0.000 7.668 0.089 0.685 W4 < W
0.000 21.269 0.038 0.815 W5 <- W
0.000 9.987 0.071 0.710 W6 <- W
0.000 22.451 0.036 0.810 W7 <~ W
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HRM ¢ pilac) K1 ol o)l 3oy S0 ity olall s £ls (2) Joud!

<) L, STt
| Lo T Standard | Original
Gl S T statistics o =
el (CR) Cronbach's | P values (|O/STDEV]) deviation sample el [/ sl
(AVE) Alpha (STDEV) (0)
0.000 16.771 0.046 0.776 B1 <« B
0.000 15.424 0.050 0.774 B10 <-B
0.000 25.854 0.032 0.836 Bi11 <«- B
0.000 27.453 0.029 0.810 Bi12 <- B
0.000 20.712 0.039 0.798 B13 <-B
0.000 14.977 0.052 0.772 B14 <- B
0.000 14.786 0.052 0.769 B15 <« B
0.000 12.250 0.061 0.747 B16 <-B
0.000 13.475 0.055 0.739 B17 <-B
0.000 18.236 0.043 0.776 Bi18 «<-B
0.592 0.967 0.964
0.000 16.796 0.047 0.790 B19<-B
0.000 14.227 0.054 0.764 B2<« B
0.000 14.598 0.052 0.758 B20 <- B
0.000 15.671 0.052 0.809 B3 <« B
0.000 14.328 0.054 0.775 B4 < B
0.000 16.001 0.049 0.778 B5 <« B
0.000 16.972 0.046 0.779 B6 <- B
0.000 10.642 0.067 0.708 B7 < B
0.000 13.046 0.056 0.735 B8 <- B
0.000 9.203 0.074 0.681 B9 «<- B
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